Riverhawk Company designs and builds hardware systems and tooling for power generation systems
and other applications for companies such as GE, Siemens, and Johnson Controls. As a leader in
engineering-driven manufacturing, Riverhawk is looking to add an Assembler / Mechanical Support
Technician to its team. This full time position is based out of our New Hartford, NY office.
What you’ll do:










Assemble and test of new Riverhawk mechanical equipment at the factory
Mechanically diagnosis, repair, and test products returned from the field
Support or perform testing of Riverhawk products in our Engineering Lab
Travel will be required, some international.
Repair of damaged mechanical products in the field
Oversight of customer personnel during operation of Riverhawk equipment
Train customer personnel on the use of Riverhawk equipment
Report and follow up on identified issues with Riverhawk products in the field
Coordinate travel arrangements

What we need:
Applicants should have the following skills and abilities.









A minimum of three years’ experience in assembly and/or Mechanical Technology
Ability to diagnose and repair mechanical equipment
Ability and willingness to travel
Strong communication skills and ability to represent Riverhawk in a professional manner
Associates Degree in Mechanical Technology or related field is a plus but not required
Need to be able to pass security requirements on customer sites
Ability to lift 50 lbs. without assistance
Ability to climb ladders

What you get:
Riverhawk Company offers a competitive pay and benefit package for their employees.










Two weeks paid vacation
Paid personal and sick leave
Ten paid holidays
Additional pay for weekend, holiday, or extensive travel
Medical insurance (88% covered by the company)
Immediate 100% vesting in Company 401(k) Plan with 3% Company Contribution
Company paid short term disability insurance
Tuition assistance
Company paid life insurance

Riverhawk Company is an equal opportunity employer and considers qualified applicants for employment
without regard to race, religion, national origin, gender, sexual orientation, age, disability, veteran
status, or any other protected factors.

